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THE GENDER WAGE GAP:

& HOW NOT TO GET STUCK
INIT

What You'll Learn

1. Why does the gender wage
gap matter?

2. What causes it?

3. What can | do about it
on a political level?

4+ Howcanlavoiditona
personal level?

Measuring the Gender Wage Gap
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Persistence of Pay Gap

R

Educational Choices Affect Wage Gap

o Women bachelor’s degree recipients
working
full-time year-round earn 82% of what their
male counterparts earn within just one year
of graduating

a Female dominated areas of study often
have lower pay than male dominated fields

Arts, Humanities, Science, Math &
Education, Health & Technology
Welfare

& Women
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Average Annual Earnings One Year after College
Graduation, by Undergraduate Major and Gender
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‘Social work salaries by gender: Occupational profile. (2011). In NASW Center for
Worldorce Studies & Social Work Practics.

Jobs w/ Smallest Gender Pay Gap

Seousby gaarss. g% B3N

S E%

Parsh » EARLY
Dt oy 1Y

Tiatstesy workers, besyms. o2, H.9%
Shoal warers BI%

TR THIG W%

By Sy wudesals and iyl 3%
WBay

Soarh 12R%

Heudh 2% —x 1037%

Social work salaries by gender: Occupational profile. {2011). In NASW Centerfor
Workforce Studies & Social Work Practice.




The “Mommy Penalty”
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Moms with one child
earn 7% less than fre—
women without -
children.

a

o Awoman with 2+
children earns 14%
less than a woman
without children.

hittp:/iwaw. org/2013/12/11/on-pay-gap-millenniat
‘women-near-parity-for-now/

Women & Social Security

Because women are
paid less than men
when they work, &

Often work fewer
hours for some years,

They receive smaller
Social Security
benefits when
they retire.

Gender Discrimination in Workplace

» 18% of wornen and 10% of
men say they have been
discriminated against at work
because of their gender

Some 46% of women who say
they have experienced gender
discrimination in the workplace
say it has hurt their career,
inctuding 35% who say it has
had a large negative impact.
37% of men who say they have
experienced gender
discrimination and say it has atgry
had a negative impact on their

career, including 23% who say

the impact has been large. Worren
http:/iwww i 0rg/201312/11/on-pay-gap-mill
women-near-parity-for-now/
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hite:wwiw.sauw.org/201 4/09/18/gender-pay-gap/

The Gender Pay Gap in San

o For Full-time employed people
n\Women: $52,301
mMen: $62,269

o This means that women in the San Francisco
area are paid 84 cents for every dollar paid to
men in the area, amounting to a yearly gap of
$9,968 between men and women who work
fult time.

o As a group, women who are employed full time
in the San Francisco area lose approximately

us cerB8,000,397,088 each year due to the wage gap.

censu:

ewxhtmi?pid=ACS_11_1YR_B20017&prodType=table

What Can You Do To Create
Change?

RINE

o Educate Yourself on the Gender Pay Gap
= hito://www.dol.gov/equalpay/

m hitp://www.pewresearch.org
w http://www.bls.gov/bls/biswage.htm




SRR =
o Update “Equal Pay Act of

1963”

= requiring employers to demonstrate
that wage differentials are based on
factors other than sex

= permitting reasonable comparisons
between employees within clearly
defined geographical areas to
determine fair wages

= Create negotiation skills programs
for women and girls
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Avoiding the Pay Gap on a Personal Level

{e2

» Consider long-term financial
implications of career & family
choices you make

» Seek out union jobs, which typically
offer better pay & benefits

+ Develop negotiation skills to ask for
higher pay & other resources




