Post Where Employees Can Read It Easily
OFFICIAL NOTICE

San Francisco Paid Sick Leave

Pursuant to the San Francisco Paid Sick Leave @ndan Chapter 12W of the San Francisco Adminigtati
Code,all employers must provide paid sick leave to eamiployee (including temporary and part-time empésyavho
performs work in San Francisc#aid sick leave began to accrue on Februar@®/ #or employees working for an
employer on or before that date. For employeesitbly an employer after February 5, 2007, paidIsiaite begins to
accrue 90 calendar days after the commencememmlbgment.

For every 30 hours worked, an employee shall acengehour of paid sick leave. Employees of emplojer
which fewer than 10 persons (including full-timeytime, and temporary employees) work for compé&as during a
given week may not have more than 40 hours of adcpaid sick leave saved at any time. Employeeshelr employers
may not have more than 72 hours of accrued paideive saved at any time. An employee’s accragd gick leave
carries over from year to year. Employees ardledtio paid sick leave for their own medical canel also to aid or care
for a family member or designated person.

Under the Ordinance, employees who assert théitsri@ receive paid sick leave are protected fretaliation.
The City can investigate possible violations, shalle access to employer records, and can entoeqeaid sick leave
requirements by ordering reinstatement of emplayg@gment of paid sick leave unlawfully withhelddapenalties.

If you should have any questions or require additieanformation, please contact your employer er@ifice
Labor Standards Enforcement (OLSE) at (415) 554t68iail us at PSL@sfgov.org, or visit www.sfgog/ofse/pslo.

Favor de publicar donde los empleados lo puedamn f&eilmente

AVISO OFICIAL
Licencia por Enfermedad Remunerada de San Franciscp

De conformidad con la Ordenanza de Licencia poeEmédad Remunerada de San Francisco, Capitulo #2@bdigo Administrativo de
San Franciscdpdos los empleadores estan obligados a provéieefaia por enfermedad remunerada a cada emp({eedoyendo a los
trabajadores temporales o de tiempo parcial) @maja en San Francisda licencia por enfermedad remunerada empezarawarse a partir del 5
de Febrero del 2007 para los empleados que yaaestathajando o comenzaron a trabajar en esa fechdrabajadores contratados por un
empleador después del 5 de Febrero del 2007, empezacumular la licencia por enfermedad remure®@ddias después del inicio del empleo.

Un empleado acumulara una hora de licencia pormeftad remunerada por cada 30 horas trabajadasirHayite de 40 horas
acumuladas de licencia por enfermedad pagadagaeripleados cuyos empleadores tengan menos agsbhas (incluyendo trabajadores a
tiempo completo, tiempo parcial, y temporal) qabajen por remuneraciéon durante un semana cuaglies empleados cuyos empleadores tien
10 o mas trabajadores podran acumular hasta 78.Hadicencia acumulada por enfermedad remunatadm empleado se transfiere de afio a afi
Los empleados podran usar la licencia por enferchestaunerada para su propio cuidado médico, ash pama cuidar a un miembro de la familia jp
persona designada.

=D
(SR

Bajo esta ordenanza, el empleado que hace vatigreoho de recibir la licencia por enfermedad resradie esté protegido contra
represalias. La ciudad puede investigar posibfeadciones, tener acceso a los registros del empteg hacer cumplir la ley de la licencia por
enfermedad remunerada ordenando el restablecimientopleados, pago de la licencia por enfermesgfadnerada negada ilegalmente, y
aplicacion de sanciones.

Si tiene alguna pregunta o necesita mayor infordmaaontacte a su empleador o a la Oficina de Ejénude las Normas Laborales
(OLSE) al (415) 554-6271 o envienos un correo glaato a PSL@sfgov.org.
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Mangyari lamang na Ipaskil kung Saan Madaling Mabashng mga Kawani

OPISYAL NA PASABI
San Francisco Paid Sick Leave

Alinsunod sa Ordinansa ng San Francisco tungkBlasa Sick Leave, Kabanata 12W ng San Francisco Aidtrative Codelahat ng mga
employer ay dapat magkaloob ng paid sick leaveasabisang kawani (kabilang ang hindi pirmihanat-fime na mga kawani) na nagtratrabahojsa
San FrancisccAng paid sick leave ay nagsimulang natipon nooglgré¥o 5, 2007 para sa lahat ng mga kawani naateafieho para sa isang
employer mula o bago sa nasabing petsa. Para skangai na nagsimulang nagtrabaho para sa isanpgenpagkaraan ng Pebrero 5, 2007, anfy
paid sick leave ay magsimulang matipon pagkaraa@®0Oreyaw simula ng kanyang pagiging empleyado.

Sa bawat 30 oras na pagtatrabaho, ang isang kaywamagkakaroon ng isang oras na paid sick leavg.rdga kawani ng mga employer
na mayroong mas mababa sa 10 manggagawa (kabilgmggular, part-time, at hindi pirmihang mga kaijvaa nagtratrabaho para kumita sa
naturang linggo ay hindi maaaring magkaroon ng bitrea 40 oras sa naipon na paid sick leave sa@myoras. Ang mga kawani ng ibang mga
employer ay hindi maaaring magkaroon ng humigifZaras sa naipon na paid sick leave sa anumasgAumg natipon na paid sick leave ng isang
kawani ay magagamit nito taon-taon. Ang mga kawgrbinibigyang karapatan ha magamit ang paid giakd para sa kanilang sariling medikal nga
pangangalaga at para rin tumulong o mangalagasg imiyembro ng pamilya o sinumanghinirang na tao.

Sa ilalim ng Ordinansa, ang mga kawani na ipinagiadng kanilang karapatan na makatanggap ng m&idesive ay may proteksiyon
mula sa paghihiganti o panggigipit. Ang Lungsodv@aaring mag-imbestiga ng posibleng paglabag, roagr&arapatan na tumingin sa mga rekgrd
ng employer, at maaaring magpatupad ng mga kautusgkol sa paid sick leave sa pamamagitan ng pagng pagbabalik sa dating trabaho ng
mga kawani, pagbabayad sa paid sick leave na kdbhgtas na hindi ipinagkaloob, at iba pang mgarksphan.

Kung mayroon kayong anumang mga katanungan o ngagangan ng karagdagang impormasyon, mangyaringma makipag-ugnayar
sa inyong employer o sa Office Labor Standards feefoent (OLSE) sa telepono na (415) 554-6271 o emaaf sa amin sa PSL@sfgov.org.

Buvieecumsv na euonom ona pabomunukoe mecme

OOUIINAJIBHOE YBEJOMJIEHHUE

OmnayuBaeMbiil OTIIYCK 10 00s1e3HU B CaH-®paHIUCKO

B cootBercTBuE ¢ Pacnopsuxennem Anqvuancrpanun CaH-OpaHIUCKo 00 oOIUIadyMBaeMOM OTITycKe 1o Oone3Hn, rnaBa 12W A nmu-
aucrpatuBHoro Konekca Can-®paHiumcko, Bce paboTomarenn 00s3aHbl MPE0CTABISITh OIUIAYHBACMBI OTITYCK 110 OOJIC3HH KayK/I0MY
paboTHUKY (B TOM YHCIIC BPEMEHHBIM PA0OTHHKAM U 3aHSTHIM HEIOJHYIO pabouyr0 HEEII0), KOTOPBIN BBIMIOJIHSIET paboTy B
Can-®pannucko. s paboTHUKOB, paboTaromux Ha paboroaarens mo coctostuuio Ha 5 ¢espanst 2007r. uian paboTaBIINX 0 STOU JATHI,
HaKOIUICHUE OMJIAYMBAEMOT0 OTITYCKa IO OOJIC3HH J0JDKHO HaunHaThes ¢ 5 deBpans 2007r. [ns paOoTHUKOB, HAHATHIX Mocie 5 GpeBpas
2007r., HaKOIUIEHHE OTJIAYMBAEMOT0 OTITYCKa MO OO0JIE3HU JIOJDKHO HadaThes ciycts 90 nHeil mocie Havana paboThl 10 HaliMy.

Ha xaxnpie 30 0TpaboTaHHBIX YaCOB PAOOTHUKY HAUMCIISIETCS] OJTMH Yac OIUIAYMBAEMOro OTIyCKa 1Mo 6osie3HH. [IJisi pabOTHUKOB
paboTtoaarensi, y KOTOPOTO B TeueHHe T000# TaHHO#N Hemenu pabotaeT menee 10 oraunBaeMbIx pabOTHHKOB (BKITFOUAst 3aHATHIX MOIHYIO
pabouyro Heelio, HEMOIHY0 Pabovyt0 HEAGNIO ¥ BPEMEHHBIX pa0OTHHKOB) HAKOIUICHHBIN OIUIAYNBAEMBIH OTIIYCK 10 GOJIE3HH HUKOTa He
oyner npebimath 404acoB. [ paOOTHUKOB Ipyrux paboronareseli HAKOIUICHHBIH OTIAaYMBACMBIH OTITYCK MO OOJIE3HH HUKOTA He OyeT
mpeBbIIaTh 72 4acoB. HakoruieHHBII paOOTHUKOM OILIAYMBAEMBbIi OTIIYCK IO OOJIE3HU MEPEXOUT C OJJHOTO ToJa Ha APYroi. PaGoTHHKH
MMEIOT IIPABO Ha PacXOJ0BAaHHE CBOETO OIUIAYMBAEMOTO OTITYCKa IO OOJIE3HH Ha CBOE MEAUIIMHCKOE 0OCITY)KHBAaHKE, a TAKKE HA OKa3aHHUe
MTOMOIIH WICHY CEMbHU HJIM O3HAYCHHOMY JIUILY, HJIH YXOJ 32 HUM.

B cootBercTBHU ¢ PacnopsbkeHreM Ha pabOTHUKOB, pEaTn3yIONINX CBOE MPABO Ha MOJyYeHHE OIUIauMBaeMOro OTITyCKa MO 00JIe3HH,
pachpoCTpaHseTCs 3alIMTa OT KAKUX-JIMOO PENPECCUBHBIX NEUCTBUI. AMMHUHICTpalus [ opoa MOXKET pacciieloBaTh BO3MOXKHbIC HapyIle-
HUS, TOJDKHA HMETh TOCTYI K JOKYMEHTAJIBHBIM 3aIlCAM paboToaTeNsl, 1 MOXKET MIPUHYKAATh K BBIIIOJIHEHUIO TPEOOBAHH B OTHOLICHHH
OILTAaYUBAEMOr0 OTITYCKA [0 OOJIE3HU ITyTeM U3IaHHs MPHKa3a O BOCCTAHOBICHUH PaOOTHHKOB Ha paboTe, 00sI3bIBATH IPOU3BOIUTH OILIATY
HE3aKOHHO OTKa3aHHOTO OIIaYMBAEMOT0 OTITYCKa 110 OOJIe3HH U Hajarath mrpad.

Ecin y Bac nmeroTcest kakue-JImbo BOIIPOCH!, MITH HE0OX0AMMa JTOIIOIHUTENbHAsS HHpOpMaIys, odpamaiitecs k cBoeMy paboToaare-
mro wik B Oduc mo ucnonHeHn o TpymoBoro 3akoHoaatenscta [Office Labor Standards Enforcement (OLSE)]ren. (415) 554-627 lutn
IO 3JIEKTPOHHO# nouTe Ha ajapec PSL@sfgov.org.

Xin hay dan thong bao nayzt nei ma nhan vién co té dé dang nhin thiy

THONG BAO CHINH TH UC
Vé viéc nghi 6m hwéng lwong ciia San Francisco

Theo Sc lenh Ngh 6m Huong lrong aia San Francisco, @hng 12W @a B luat Hanh chinh San Francisdéf ca chu sir dung
lao dong aia San Francisco phcho phép mi nhan vién lam vic trong Thanh phduoc ngh ém hrong lrong (bao §m ci nhan vién4m
thoi va nhan vién ban th gian). Viéc ngh 6m huong rong € bét dau dugc tinh i ngay 5 thang 2am 2007d4i véi nhitng nhan vién lam
viéc cho chi sir dung laoddng vao héc treéc ngayay. Déi véi nhirng nhan viéntuoc chi s dung laodong thué sau ngay 5 thang 2m
2007, vic ngh 6m hueong lrong s bat dau dugc tinh sau 90 ngayékir ngay kit dau lam vic.

Cir mbi 30 givy lam viéc, nhan vién &dugc tinh ndt gio nghi ém huong rong. Nhan vién 1am ¥t cho chi sir dung laodong co it
hon 10 nhan vién (bacdgn ¢ nhan vién toan ti gian, ban thi gian va am thoi) 1am viéc huéng lrong trong nét tuan cé thé trong kit cir
lc nao khéng tichily duoc hon 40 giv nghi ém huéng krong. Nhan vién lam gt cho chi sir dung laodong khac c6 thtrong kit cr lGc nao
khong tich fy dugc hon 72 gix nghi ém hueong lrong. $ ngay nghém huéang krong tich iy caa mbt nhan viéntwoc odng dn tir nim nay
sang @m khac. Nhan vién c6 qay duoc ngh ém heong hrong dé chim séc y é cho kin than va cim séc, ty gitp thanh vién trong gis
dinh haic mot nguoi dugc chi dinh.

Theo Sc 1énh, nhan viéntoi qu;én dugc ngh 6m heong hrong duoc bao vé khong h tra diia. Thanh ph co quyen diéu tra nhing
vi pham c6 thé xay ra, co quﬁn truy dip hd so ciia chi s dung laodong, va cé quén ardng cké thi hanh céac yeuau ngh 6m huong wong
bang cach yéuau viéc phic hoi sicc khoe aia nhan vién, vic tra luvong cho nling ngay nghdm huéng hrong bi tir chbi trai phap lt, va cac
hinh thrc xt phat

Néu ban c6 Hit cir thic mic haic cin thém thong tin, xin vui l16ng liénéhvsi cha sir dung laodéng aia an haic Van phong Lao
dong (OLSE) i sb dién thaai (415) 554-6271 hax email cho ching t6ai dia chi PSL@sfgov.org




